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� Challenging and satisfying 
work 

 
� Professional Training 
 
� Advancement opportunities to 

senior positions 
 
� Become a Public Service 

leader 
 

Why Work for the Federal  
Government? 
 
In addition to the challenging work and 
your ability to make a difference in mat-
ters of interest to all Americans, there are 
also employment benefits to you as a fed-
eral government employee.  These include 
health insurance, paid holidays, leave, 
family friendly policies, life insurance, 
and pensions. 
 
Health Insurance 
Federal employees can enroll in health 
coverage for themselves and their families 
at reasonable rates. They enjoy one of the 
widest selections of health plans in the 
country. More than 245 plans participate 
in the health insurance program. Most en-
rollees pay only about one-fourth of the 
health benefit’s premium with the govern-
ment’s contribution covering the balance. 
Unlike most employees in private sector 
health benefit programs, Federal employ-
ees can continue their health insurance 
coverage into retirement with a full gov-
ernment contribution. 
Holidays 

Federal employees are entitled to 10 paid 
holidays each year. 
 
Leave 
Sick leave and annual (vacation) leave 
policies are generous. Federal employees 
earn 13 days of sick leave each year. 
There is no ceiling on the amount that may 
be carried over from year to year. Annual 
leave accrued in the first year (13 days) 
exceeds the standard 10 days in the private 
sector. Employees earn addition annual 
leave as their tenure with the federal gov-
ernment increases, up to a maximum of 26 
days per year. 
 
Family Friendly Policies 
The federal government is a leader in pro-
viding family oriented leave policies and 
flex-time/telecommuting arrangements. 
One example is alternative work schedules 
which allow employees to work several 
types of workweeks rather than the tradi-
tional 8 hours per day/ 40 hours per week. 
The Family and Medical Leave Act en-
sures that up to 12 weeks per year of un-
paid family and medical leave are avail-
able on a gender neutral basis and man-
dates job security for employees who take 
such leave. 
 
Federal Retirement Program 
The Federal Employees Retirement Sys-
tem (FERS) is a three-tiered plan consist-
ing of a basic benefit, social security bene-
fits, and a thrift savings plan.  The thrift 
savings plan is a tax-deferred retirement 
savings and investment plan offering the 
same type of savings and tax benefits that 
many private corporations offer their em-
ployees under 401(k) plans. 
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            The National Park System (NPS) of the United States comprises 383 areas 
covering more than 83 million acres in 49 States, the District of Columbia, American 
Samoa, Guam, Puerto Rico, Saipan, and the Virgin Islands. NPS encompasses ap-
proximately 80.7 million acres, of which more than 2.8 million acres remain in pri-
vate ownership. There are three principal categories used in classification; namely, 
natural areas, historical areas, and recreational areas. The use of the National Parks by 
over 250 million visitors annually makes a significant contribution to the economy of 
the Nation.  
           The first national park, Yellowstone, was created in 1872.  President Woodrow 
Wilson signed an act creating the National Park Service in 1916.  The National Park 
Service is responsible for protecting the 40 national parks and monuments then in ex-
istence and those yet to be established. The founding of Yellowstone National Park 
began a worldwide national park movement. Today more than 100 nations contain 
some 1,200 national parks or equivalent preserves. In the years following the estab-
lishment of Yellowstone, the United States authorized additional national parks and 
monuments, most of them carved from the federal lands of the West. Many of these 
were administered by the Department of the Interior, while other monuments, historic 
battlefields and natural and historical areas were administered as separate units by the 
War Department and the Forest Service of the Department of Agriculture. No single 
agency provided unified management of the varied federal parklands. An Executive 
Order in 1933 transferred 63 national monuments and military sites from the Forest 
Service and the War Department to the National Park Service. This action was a ma-
jor step in the development of today’s truly national system of parks—a system that 
includes areas of historical as well as scenic and scientific importance.  
           The National Park Service has a varied and experienced staff of national stat-
ure--rangers, natural resource managers, archeologists, historians, interpreters, land-
scape architects, engineers, and planners, who pro-
tect our land and legacy, conduct research, and edu-
cate the public. Our personnel, including facility 
managers, building trade craftsmen and women, and 
vital administrative and support staff, takes care of 
the parks and is available to outside clients whose 
projects dovetail with our own.  
           Today the National Park Service is dedicated 
to preserving, unimpaired, the natural and cultural 
resources and values of the national park system for 
the enjoyment, education, and inspiration of this and 
future generations.  
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